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LIFE PERFORMING MENIAL TASKS 
WITHIN THE CONFINES OF A 
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THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


In 2008, few more than none had 
ever heard of Emil and even 
fewer could claim to have seen 
his doddles collected other than 
in his first novel of a unworthy 
pilgrim that the Holy Elephant Of 
Joy had dispatched out to barren 
wastelands of the Montana to 
enlighten the pagans and instruct 
them in the “Dance of Joy.” 

Fresh off a showing of his art in Las 
Vegas...he lucked into yet 
another career as “Job Arranger” 
amongst his unwashed, common 
folks and he went on from there 
to create the wildly successful 
“Used Job Shack” Guide as a 
daily, Employment Guide by the 
same name. 
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| never really got it... 


You know that old Peace Corps Mantra 
about feeding a person vs teaching them 
to fish...you know what I’m talking 
about, right? 

| saw it like most people brought up ina 
proper, capitalistic upbringing where 
teaching a person to fish put them in 
direct competition with your own 
business interests while giving them 

a fish guaranteed a repeat customer. 
Flash forward...isn’t that my beef with 
the Great Satan of this Workforce 
Industry Complex? 

Now, like just now, | have come to realize 
that in a moral sense; them geeks at 
Peace Corps got this one correct. This like 
slipped way over my head all of these 
years until just as | write this... Like... 


WOW! 


POST NOTES FROM A 
NEWER GENERATION: 


The evil demon, Time, dances, 
prances and even attempts a 
cartwheel while passing my 
partially opened door as | was 
again lost in the "What ifs?" of this 
project's central theme or more 
correctly; it's lack of one that 
would make an ounce of sense 
to those not entering their 16" 
months of semi-isolation and 
confinement here in the Year of 
the Plague... 

Still a few forbidden thoughts 
linger in my gut and be damn my 
social credit score; | will (as a 
sworn Jesuit of the Truth) just 
come right out and educate all 
you unaware Campers on this. 


POST NOTES FROM A 
NEWER GENERATION: 


Many of you are too young to 
even know what “The Great 
Society” was and least of alll, 
none of you have ever been told 
the truth(s) of (what history now 
refers to has the Great Social 
Reset of it’s generation) how this 
series of social programs have 
done more than any foreign 
enemy ever did to destroy the 
very core fabric of American 
Society. 

The Great Society was the most 
destructive force since slavery... 
It made the poor Black and 
Latino community economic 
Slaves of a repressive centralized 
government that punished them 
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POST NOTES FROM A 
NEWER GENERATION: 


for holding on fo their history of 
family values... 

The Great Society in all reality 
created nothing but millions of 
broken families, several lost 
generations of single parent 
households and ensure that the 
Black and Latino Communities 
could never break the chains of 
poverty...if locked them into the 
dank, dark prison of government 
control over nearly every aspect 
of their family’s existence. 

Stir this into the evil stew matrix of 
the corporate gangsters (with 
fat wallets filled with CCP Gold) 
who gleefully gutted/displaced 
of our once Mighty American 
Manufacturing Engine to China 


POST NOTES FROM A 
NEWER GENERATION: 


Who is to blame... 


“We all are to blame as we let 
them do this to us...without a 
whimper or complaint...” 


POST NOTES FROM A 
NEWER GENERATION: 


that fact that the government 
offered financial helo not based 
Upon of families need but upon 
a system that was based upon 
the number of children you 
had...More importanily, it's single 
greatest crime was that it drove 
they could not be there for the 
family to get assistance. 

When you make a system that 
tells the poorest people if you live 
with your husband, you will 
receive no benefits: what did 
you expect would happen¢ 

To offer their families almost 

FREE home/medical care/food 
assistance; poor men deserted 
their families in order that they 


POST NOTES FROM A 
NEWER GENERATION: 


POST NOTES FROM A 
NEWER GENERATION: 


POST NOTES FROM A 
NEWER GENERATION: 
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POST NOTES FROM A 
NEWER GENERATION: 
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POST NOTES FROM A 
NEWER GENERATION: 


their communities were taken over 
by business (many former retail) 
managers who instituted a massive 
“bottom line” sea change in the 
the way they shifted from people 
based to a corporate mind think. 
This was further fueled by a cadre 
of faceless (heartless — former 
socialist accountants) government 
types with no actual skin in the 
game...who truly viewed the real 
world through the narrow eyes of 
their Excel Soreadsheets...who 
drove agencies to this live-or-die 
struggle to become cut throat by 
their demands of (many time) 
unrealistic result goal ratios to keep 
their grant paychecks coming in... 


POST NOTES FROM A 
NEWER GENERATION: 


With all this, many of these former 
social agencies quickly expanded 
into large corporations due to the 
FREE flow of Federal Dollars and 
their greed for more. 
OK CAMPERS! 
| get it! Like | truly do...but, do you? 
True Capitalism at work... 
“Emil...ain’t that the 
true American Way and 

shouldn't we cheer them on??” 
Problem was/is that the troubling 
fact as these agencies become 
Capitalist Success Stories; they did 
so at the expense of the their 
original intent of helping people in 
need. 
In this brave new age of the dawn 


POST NOTES FROM A 
NEWER GENERATION: 


POST NOTES FROM A 
NEWER GENERATION: 


Industry that was taught fo me as a 
young pup... 
“When you have numbers, brag loudly 
about them but, when you don’t...brag 
about all the services that you offered...” 


Sadly, | watched and fought this 
and the other betrayals wrought 
by the WIC (Workforce Industrial 
Complex) against those that we 
should have helped in favor of 
those who would have gone back 
to work without our assistance. 
How many lives did we sacrifice? 
How many lives/families could we 
have saved if we weren't so 
greedy with keeping as much of 
the grant money as we could for 
ourselves? 


POST NOTES FROM A 
NEWER GENERATION: 


| worked for a rather well-known 
agency that gets great PR but, on 
the second floor of their coroorate 
flagship, the whole floor is filled 
with many offices of corporate 
executive/board members and 
each of them were collecting six- 
figure plus salaries while the staff 
who dealt with the clients (who 
were not allowed on the 2"¢ floor) 
had to fight bitterly to get their 
clients no-slio shoes or work boots 
that were required to be able to 
start a new job. 

| could continue on with a truly 
Unlimited sundry collection of 
examples as fo this abuse but, 

| have run out of soace, here. 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


IN ages now long gone, Emil 
wasn't always the Sad Shack, 
Hobo Traveler we see today but, 
for nearly a generation; 
he battled from within 
the insidious, Workforce Industrial 
Complex trying fo right their 
multiole moral sins one person 
ata time. 

As for the many tales of 
corruption, greed and the endless 
failing of the system due all of it’s 
conflicting, self interests that Emil 
has told of his time within as 

he always said: “The Belly of the 
Beast” of which most were never 
discussed or even known in 
proper, polite society and thus we 
asked Emil fo compile them into 


THE UGLY TRUTHS & VICIOUS LIES THAT 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


people from the scourge of 
poverty but to enslave them for 
their own livelinood and sheer 
profit...never designed to free 
people trom the scourge of 
poverty but to enslave them for 
their own livelinood and sheer 
profit... 

This is what you expected it to 
be...it is NOT a kiss-N-tell 
confessional as there might still 
be outstanding gag/restraining 
orders that might involve us In 
lengthy litigation(s) that our Legal 
Beagles suggested that we try 
and avoid at all costs... 

Instead, Emil show you the faces 
of both the guilty and innocent 
alike... 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Emil sayz that the best thing to 
do Is to leave it’s Up To you 
and God to sort this whole lot 
Out... 

He kindly leaves if fo you and 
your own sense of justice To 
selectively slice-N-dice, pick 
them out at random as they 
debark off the train here at 
the FEMA Camp... 


“Feel free to pick your 
own aaventure ... 
you Choose... 

It’s your dime!” 
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“The system was never 
designed to tree 
people from the 

scourge of poverty but 

to enslave them for 
the system's own 

livelinood and sheer 

profit...a lot of that!” 


For many of my early (almost) 
20-odd-plus-years within the 
Belly of the Beast of the 
gigantic Workforce Industrial 
Complex; for which, | must now \ 
freely admit my own and Ae ef 
collective guilt in that | took a pnd ey 
more than willing role in the be oe 
destruction of America’s Poor is Mi 7 ; 
as | turned a blind eye and as | TS ve "ae i 
with so many other of my fellow 
civil servants; | happily 
rationalized my role as savior 
rather than the evil demon(s) 
that we actually were...all to 
make a living and following my 
orders as the good foot soldier 
in the War on Poverty. 

To truly understand the scope 
of what we wrath on 

the poor, the helpless and lost 


of America’s underclass; you must 
first understand that the system Is 
in fact, 

a multi-billion dollar industry whose 
goal(s) were never to free people 
but fo entrap them in a revolving 
door unemployment and 
homelessness to ensure that those 
billlons of dollars continued to flow 
into our pockets while we forced 
our clients to beg for the scraps 
from the luxurious buffet that the 
government had laid out from the 
generosity, the kindness of the 
American Public — who rarely ever 
questioned any of our sinister 
actions and who choose to 
believe all of our self-oromotions 
of care and compassion. 


Ss AUNTIE SUE AND UNCLE 806 


USED JOB SHACK 


E-BOOK EDITION 


PUBLISHED EVERY TUESDAY, WEONESDAY, THURSDAY & SOME FRIDAY SPECIAL EDITIONS 


470,000 VIEWS 


TO OUR WEB PAGE 
SINCE JAN 2014 


This is the site where we post the E- 
Book editions to our daily job books 
not to include our job board... 
http://www.slideshare.net/fredqwest1 
999 

WE SPECIALIZE IN REAL 
JOBS FOR REAL WORKING 


PEOPLE 

For four years now, the Auntie Sue 

and Uncle Bob USED JOB SHACK 

has brought you into this new era of 

seeking and finding real jobs from employers that are really 
hiring. 

For four years, we have taught you the new methodologies that 
make it full-proof to turn yourself into a “Ringer” for every job 
you apply for. For four years, we have taught you to abandon old, 


worn out employment seeking advice that is older than most of 
the readers. 

We have taught you how the system works and how to 
navigate yourself into an advantage. 

All the while, across the community, people have adopted the 
USED JOB SHACK Methods and they are finding that their 
dream of entering (re-entry) into the job market is substantially 
easier. 


Your continued success proves that we are 
revolutionizing the job seeking market. 


“90 


The Auntie Sue & Uncle Bob 


Used Job Shack 


This job board has the 
distinction of being the first, 
systematic utilization of 
LinkedIn as an interactive, daily 
job board for the entry level 
segment of the local Phoenix 
Area Labour Market and has been praised for its ability to 
draw working class job seekers into a previously business- 
only community forum. 
The Auntie Sue and Uncle Bob's USED JOB SHACK 


1,124,213 Views 


since opened in 2012... 
:/Awww.linkedin.com/groups/Auntie-Sue-Uncle-Bobs- 
USED-4550443?trk=my_groups-b-grp-v 
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»S AUNTIE SUE AND UNCLE 606 


USED JOB SHACK 


E-BOOK EDITION 


PUBUSHEDO EVERY TUESDAY, WEONESOAY, THURSOAY & SOME FRIDAY SPECIAL EDITIONS 


Swi 
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http://www.amazon.com/dp/BOOIRFIWIY 

ON AMAZON.COM - The purpose of this book is to help serious 
consumers acquire the new labor market tools 

NOTICE OF OWNERSHIP: The Used Job Shack is privately owned 
and operated by WWWG Productions Ltd. and as such all rights are 
restricted to approved usage as approved by WWWG Production Ltd. 
Most usage is allowed for assisting job seekers find employment. 

Any rebranding and/or republishing of material either from printed, e- 
book or job board (without credit to The Auntie Sue & Uncle Bob Job 
Shack) is not allowed without approval by WWWG Productions Ltd. 
Likewise any usage of the terms: “Used Job Shack,” “Tipster,” “Used Job 
Shack Insider” are restricted as they are the sole property and 
registered trademarks of WWWG Productions Ltd in Thailand and by 
extension in the United States. 


http://www.slideshare.net/fredgwest1999/documents 


DAILY JOB BOOKS THAT OFFER REAL JOBS 


FOR REAL PEOPLE FROM REAL EMPLOYERS 
The Used Job Shack (UJS) with almost 500,000 views to its 
website since January 2014 and with a subscription base of 
electronic/hard copy circulation (in the greater Phoenix Metro 
Area) that is responsible for a daily readership of over 5-7,000 job 
seekers and/or Workforce Specialists, is a recognized and trusted 
resource in the entry (re-entry) labor market. 

Back in 2013, we surveyed the job searching advise available to 
for entry level job seekers and we found that 90% of all the 
advice, suggestions or tips start by assuming that you are a 


Corporate Room Warrior, an Educator, maybe, the Iron Chef or 
were written ten years ago and is were so far removed from the 
current need for good advice that we decided to establish a new 
standard with this collection of new stuff designed around a core 
concept of job seeking for real people looking for real jobs... 
Well, this publication is not for you if you are a Corporate 
or Board Room Warrior as that 90% of stuff of stuff we 
found out there on the internet still works (more or less) 
for you although (even) that advise is getting long in 


tooth and needs to be updated or revised. 

If you are a high-end and skilled person this guide is not for you 
as this book is designed to help real people who need a real job. 
This insert is to help people who are re-entering the job market 
for any number of reasons. 

The real problem that we found is that the vast majority of the 
advice and tips do not work for these real people because it is 
designed for educated and skilled people seeking high-end 
corporate and/or skilled professional jobs — these job seekers live 
in a very different job market that the job seekers that we are 
trying to help. It is a different process with very different rules of 
operation and more traditional methodology because the hiring 
process is controlled by a conservative and older generation of 
hiring managers. 

Understand that there is Google and some forward thinking 
companies but, the hiring practices in this high-end of the market 
has never moved much further than dress for success (From 
IBM's coded standard of a shiny blue suits, with white shirts and 
skinny black ties) and “Killer Resumes” that can magically open 
any door or that will soften the heart of even the most foul hiring 
manager without the applicant needing to do anything other than 
send that resume and show up in your blue suit.. 


For the vast majority of people that utilize the Used Job Shack 
this is...how can I be nice? 

Well Campers! This is not Kansas Anymore TITO 
(Michael Jackson’s brother?) But, seriously, most of our readers 
read and believe the urban legends (that are presented to them 
as the way to do successful get a job) because no one has ever 
stood up and said that this does not make sense or doesn’t work 
for real people needing a real job. 

We have tried hard (here at the Used Job Shack) to break our 
readers free of worn out job searching techniques, urban legends 
and just bad advice that actually prevented them (8 out of 10 job 
applications) from going to getting a job(s) that they were more 
than qualified for but, didn’t get because their job search was an 
assemblage of these worn out tips and urban employment myths. 
Sadly, all year, we see that people who didn’t need, who could 
not or should not have used that one size fits all resume as their 


main marketing tool. 


NOT NEED A RESUME? 


OH MY GOD! WHAT A HERESY! 


(A heresy is a noun meaning, ‘any opinions or doctrines at 
variance with the official or orthodox position) 

To the traditionalists, the job seeking workshop and training 
merchants and/or to the gurus who peddle thread-worn 
techniques or recycle advice designed for high-end professionals 
because they didn’t understand or were too lazy to find out what 
the low-end, entry level of real people jobs were all about; yes, 
we seem like the Anti-Christ! 

What this guide will try to do is show you why their way didn’t 
help you go to work and will explain why it won't help you going 
forward. The advice that we give is tailor-made to the audience 
that we serve and if you are not in any of these groups then, this 
ain’t your job search program either! 


WEBLINKS NO LONGER WORK... 


We know that the job market at the end of the market that we 
work in has drastically, dynamically and radically morphed into a 
new process that has a new set of rules and that needs new 
approaches for you to successfully get a job. 
This is why we are here and this is the role that we 
play and so far, we have a very good track record. 
Everything that we learned, that we taught or that we had 
developed over 20 years about job seeking went out the window 
like yesterday's trash. 
In the past year as a way to deal with all of the changes, we had 
to re-invent the way we did business, we had to questioning and 
start rejecting many of the still accepted norms taught by the big 
dogs in the workforce industry. 
The bottom line will always be if it works for our consumer and as 
long as it does we will live on the cutting edge of rejecting 
“killer,” “one-size-fits-all” and in some cases, question if a resume 
doesn’t do more harm than good to many of our consumers 
because they truly still believe in the mythology (that workforce 
teaches them) of it’s magical, mystical powers to create job 
seeking wonders and they will use it as such — and in their 
inexperienced hands it will become a secret, weapon of mass 
destruction of their job seeking opportunities. 
This inset is not a final work, but rather, is a work in progress and 
a means of starting off with some new ideas or suggestions that 
will actually help you go to work. ADO! 

- UNCLE BOB 

Local Job Arranger & Career Travel Agent 


“Over the past years we have put together a wining package of job seeking 
methodologies to advance and enhance the employability of those who are 
often forgotten in this modern world of expedience, number counters and 
the salesmen that populate the Workforce Industry. As such, we are on the 
leading edge and only now is the main stream catching up with us...jump 
on board, take a leap and learn to swim in the entry level job market...” 


WEBLINKS NO LONGER WORK... 


HOMETEAM 


FINDING YOUR WAY HOME AFTER PRISON - 
UPDATE ISSUE 


Over the years, we have worked with many job seeking consumers that 
were trying to find a way to come back home and to start their life over. It 
is a hard process because we live in a society that fears their return and 


out of that blind fear; society seeks to control or banish you. Society has 
forgotten that they are your next door neighbor, your cousins; your own 
children or those they are someone else's child from here in our 
community. 

SPECIAL ISSUE LISTING EMPLOYERS, TIPS AND SOLUTIONS TO 
GETTING HIRED EVEN THOUGH YOU HAVE THE "F" WORD 
TATTOOED ON YOUR FOREHEAD. BROUGHT TO YOU FOR FREE 
BY THE AUNTIE SUE & UNCLE BOB USED JOB SHACK VIEW OR 
DOWNLOAD HERE: 


COMING HOME IS HARDER THAN GOING AWAY! 
http://www.slideshare.net/fredgwest1999/112114a 


THE NEW 2015 ISSUE: PART TWO OF TEN 


AUNTIE AND UNCLE GOB 


USED J JOB SHACK 


IBM E-BOOK EDITION 


The Home of Real Jobs for Real People 
FREE DAILY E-BOOK JOB BOOKS 


» OVER 4,000 OPENING 


On any given day 10-15% of the 31,000 jobs are available @ sky Harbor 


More than 31,000 people are 
employed at the airport. 


Right down the street (ten minutes away from your door) is a treasure load of 

' jobs that many times go unfilled because most people think of it has a place to 
leave from instead of a place to come to and even fewer think of the great 

" number of jobs that are there. 

__ Phoenix Sky Harbor International Airport is a dynamic and exciting place to work. Many 
different entities, together, ensure that Sky Harbor is America's Friendliest Airport (TM). 
(SEE PAGE THREE) 


FREE EMPLOYMENT GUIDE FOR SKY HARBOR 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
You are unemployed and everyone and 
their cousin has tips, suggestions and 
advice on what you need to do. 

Some are common sense, others are 
urban legends and worse many of these 
outdated ideals will prevent you from 
going to work. 

You need to understand that there is a 
wide range of services and organizations 
that all claim they can get you a quality 
job. You need to be a smart consumer to 
sort through claims and brags to 
successfully select the right program, 
the right job developer that will create 
results. 


THE UGLY TRUTHS & VICIOUS LIES THAT 


Be a smart Job Seeking Consumer... 


THE UGLY TRUTHS & VICIOUS LIES THAT 


Be a smart Job Seeking Consumer... 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
that the level(s) of actual experience 
available to you varies (even within a 
single organization) and it is your job to 
get yourself the best advice and support 
that you can. 

Why be stuck with a job developer (no 
matter how nice) that is not prepared to 
really help you and (many times) is less 
knowledgeable about the particulars of 
job searching in the part of the job 
market where you live. Do you want to 
invest your future to someone who 
doesn’t understand your part of the 
labor market, who hasn’t taken the time 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
to figure out ways to beat the system, 
who hasn’t had to look for a real job 
since the 1970’s, who doesn’t tell you 
the truth about how you are working 
very hard but, the rules have changed 
and then explain to you that there is an 
easier, smarter way to get your next job. 
It is on you and your future to select 
wisely as your choices will make or 
break your job search. 

You are a consumer and you should be 
as serious about selecting a job 
developer as you would in buying a TV 
or Smart Phone. When you go to look 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
for a new TV, you will find 100’s of 
different models with different features 
and all offering the best picture 
possible. 

If you don’t know how to sort through 
all the different offers you are not going 
to get the best TV and (may) have to live 
with a crappy picture or terrible sound 
or both. 

Your job search help is the same and if 
you do not know how to select the best 
job developer, you will have to live with 
a harder job search, a longer time in 
going back to work or a crappy job. 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
Let’s work you through some common 
sense considerations that you can use 
as a baseline to understand how the 
Workforce Industry actually works. 

We want to dismiss several urban myths 
and misconceptions here to get them 
out of the way. 

SIZE MATTERS: You have always been 
told “the bigger the better” and many 
times this has proven to be correct but, 
in the Workforce Industry it is not true. 
In fact, the bigger the organization is, 
the more impersonal they become to 
you as they deal with too many people, 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
their staff are overwhelmed by large 
case loads and you become a mere 
number on some accounting 
spreadsheet as a means of them getting 
big grant money. 

Large organizations are more 
bureaucratic and are saddled with a 
large layer of administration where (like 
in my Army Days) there is 8-10 support 
staff for every job developer. Such 
organizations lose their balance and 
consume the government resources 
that were given to help you. 

It is just common sense that the more 


THE UGLY TRUTHS & VICIOUS LIES THAT 


Be a smart Job Seeking Consumer... 
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THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
while you wait, you need to eavesdrop 
on the general conversation to see how 
detailed and specific it is to that client 
(there is little to no HIPA inspired privacy 
in most Workforce Offices — they were 
not designed for privacy or counseling 
but for office clerks). 

This eavesdropping will give you a good 
key to the quality of the services 
offered. 

Large organizations are very traditional 
and old fashion in their operational 
philosophies as their organization 
structure is based upon the Federal 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
Government — who they so try to 
emulate and this means that they are 
very slow to change and do not have 
the ability to pivot with industry and 
labor market changes. 

If you are looking for cutting edge 
programs that are attune to breaking 
changes in the labor market, you will 
be disappointed. 

These organizations are the defenders 
to the standard quo and burry change 
in focus groups or committees. 

When you visit small organizations, 
they have even fewer people and there 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
is no guarantee that the service will 
be any more personal or helpful. 

As the big organizations pattern 
themselves after the federal 
government, the smaller organizations 
pretend to be big organizations to 
attract more clients. 

While you would think that being 
smaller would give them the advantage 
in being able to recreate their 
operations to meet changes in the job 
market instead many try to imitate 
their larger cousins. 

The few who do and are successful in 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
giving their clients an advantage are 
sooner-or-later swamped by new 
applicants who heard and came for 
help. Soon they are unable to handle 
the amassing crowd and are even 
quicker unable to help with their 
resources spent. 

Either way, you see that it is less the 
organization but, rather the talent, 
expertise and commitment to helping 
real people in a meaningful way with 
modern, updated and real, workable 
solutions for real people instead of 
cookie-cutter, stale and thread-worn 


THE UGLY TRUTHS & VICIOUS LIES THAT 
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THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
His example was alien to everyone in 
the room. They all wished that they had 
his troubles and thus, his opportunities 
and (I believe) that most would gladly 
take on his problems. 

Had he a better understanding of his 
audience, had his agency training better 
prepared him, had he more experience, 
he could have reach this audience. 

With more experience and growth in his 
occupation maybe he will learn to help 
people better. 

The solutions and techniques he offered 
were solid for a newly graduated 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
student and if that had been his 
audience, he would have been a roaring 
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sh vagy Sake Meg The problem is that not everyone he 

| will be called upon to help will be newly 
graduated and this is the risk that you 
take waking in the door at any 
organization. 

Please don’t get this wrong as there are 
some very nice and dedicated people 
that work within these organizations 
but, here bigger is not (necessarily) 
better because you cannot assume that 
the staff is any more knowledgeable 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
than you are in how to find a job. 
More than likely you will find desks 
and cubical throughout the 
organizations populated by entry 
level staff due to salary scales offered 
by these entry level positions. 

Also, as a smart consumer realize that 
entry level staff are not hired based 
upon their actual knowledge of the 
local labor market little-a-lone specific 
segments of the labor market or their 
expertise in job searching. 

At $10-12/Hr. (normal starting salary) 
they were hired because they had six 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
months of dealing with the public, have 
a GED/HS and a driver’s License. 


That’s it? 


| bet many readers here at the UJS have 
these specs and you should consider 
applying for this gig. 

Remember, consumer beware! 

Just because someone is on the other 
side of the desk does not guarantee that 
they have the skills, knowledge or ability 
to help you navigate the entry level job 
market. 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
OUR STAFF ARE BUSINESS EXPERIENCED: 
This is a new trend in the Workforce 
Industry that was introduced at the start 
of this decade when big organizations 
were restructured to more service the 
employer. In this new age, you quit 
being a valuable consumer and were 
recast as merchandize to attract and 
establish more direct links with the 
business community. 

The new problem was that all those old 
social worker types who served the 
needs of their clients were outdated and 
were no long a good fit in the new 


THE UGLY TRUTHS & VICIOUS LIES THAT 


WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
business mode(s) of the industry. 

As business models took hold it was 
determined to spend less time with the 
merchandise and more time in building 
links to the business community. Social 
Workers were out and Sales Reps were 
hired to replace them. 

The Goodwill Regional Management 
(that | meet at a WPI Conference in 
Washington D.C. at the start of this 
transition) was 1000% committed to the 
belief that Social Workers didn’t know 
anything about business. 

In fact, one manager complained that 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
they (SW) want to talk about is help 
people. Further into the point he was 
making, 

“| need sales men to go out and generate 
me orders! A good Sales Guy knows how to 
talk to businessmen and he will be able to 
deliver results!” 

They initially succeeded in bringing in new 

job orders from all throughout the 
community and the business community 
was hooked. 

They were hooked because the Sales Reps 
sold the program with the idea that they 
had a warehouse of first-class... 
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Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
“ready to go” go employees. 

Seemed like a simple supply-and- 
demand formula was working and it 
did initially did. It did until the best- 
and-brightest were used up and the 
remaining inventory of applicants 
started showing up defective and 
damaged. 

At this point the plan started to tear-a- 
part. Sales (staff) meetings became 
more heated and angered as the Sales 
Manager and their inventory 
(spreadsheet) specialists beat everyone 
down over declining sales quotas 
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Be a smart Job Seeking Consumer... 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
everything has been reduced down 
to mere numbers on an accountant’s 
spreadsheet. 

No more of this crap about winning 

the minds and hearts and even less 
about turning lives and families around. 
It is all about sales numbers, quotas 
and spreadsheets. 

| often have flashbacks to my early days 
of hanging around the used car lot and 
where the normal greeting was one 
salesman asking another “how many 
units did you move this month?” 

“| will be salesmen of the month if | 
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Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
move three more units!” when | go out 
to visit organizations regardless of size. 
The Sales Reps’ first solution was to 
bring in those marginal employers they 
had bypassed before because there was 
usually good reason(s) as to why the 
jobs were not being filled. 

For a while this brought up the number 
of new orders from the business 
community and gave the Sales Reps 
some breathing space to wheel-n-deal. 
This was until the impossible happened 
and the inventory started to revolt and 
started refusing job referrals. 
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WE BELIEVED 


Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
Back in panic mode to restore the status 
quo of their business-to-business 
business plan, the large organizations 
decided that they needed a drastic plan 
to raid the smaller organization to be 
able to cherry pick the best of the best 
from them. 

This had to be done with a gentile hand 
and slick marketing. The other part of 
the plan was to target the best-of-the- 
best for new intakes. 

If you have barriers or need more than 
superficial repackaging you were (gently 
and kindly referred to small agency to 
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Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
give an illusion that they still served all 
who came in the door. 

It is clear to anyone willing to look that 
the business-to-business plan is 
unwrapping because it was based upon 
dehumanizing our clients to the status 
of merchandise and now abandoning 
those who need the most help because 
these applicants will prevent an agency 
from meeting its sales numbers. 

The whole process is corrupted and 
failing the greater good of the purpose 
of the original funding to help those in 
need. 
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Be a smart Job Seeking Consumer... 
HOW TO PICK A JOB DEVELOPER... 
It is very sad to see that the industry 
turns it back upon the neediest to keep 
the grant money flowing in and this is 
why it is critical for you to be a smart 


consumer. 
WHAT SERVICES ARE BEING OFFERED TO YOU? 


As a smart consumer you have a wide 
choice of agencies and services and it is 
in your employment interest to be able 
to evaluate what they are actually 
offered to you. 

You need to look at these services in the 
light of how they help you instead of 
being what you need to do in order for 
then to help you. 


EVEN MANAGERS STARTED HERE! 
The truth is that only a handful of 
people don’t start here. 

If we are entering the labor market for 
the first time or re-entering the job 
market after many years, this is your 
foot-in-the-door and is where you gain 
(regain) the skills that you will need to 


advance into a better job. 

This is your right of passage and how a 
company determines if you are worth 
the effort, time and expensive to groom 
for management. 

Understanding and accepting this 
concept lays the groundwork for your 
advancement, gives you current work 
history and puts money in your pocket 


to start getting your life back in order. 
The people at the higher end of this 


EVEN MANAGERS STARTED HERE! 
labor market look down upon the entry 
and re-entry level job market with real 
disdain due to the wages that are 
usually offered at this end of the 
market. 

They will tell workers, at this level of the 
market, that the “Godsend” of a paying 
job is sub-standard and thus, defective. 
They will tell you that you need a quality 
job, that you must acquire a quality job 
to join the mainstream of society. 

They will tell you a lot of things but, they 
will not tell you how to get a quality job. 
The funny part of this argument is that 
many of these very same people will be 
up in arms...call you a communist and 
shed real tears about the decline of 
civilization when you ask them to 


EVEN MANAGERS STARTED HERE! 
support a “Living Wage.” 
They all wax on about quality jobs until 
you ask who shall pay for these quality 
jobs. 
Once accountability and costing is 
introduced to the conversation, they will 
scatter to the four winds and leave you 
to fend for yourself. 
If you didn’t listen to them then we 
could dismiss this as merely white noise 
knowing that their concept of a quality 
job solely based upon the economics of 
a salary bottom-line was falling upon 
deaf ears. 
The sad fact is that you do listen and it 
does have a real affect upon your ability 
to go to work. 


EVEN MANAGERS STARTED HERE! 
The message that they send sinks down 
into your brain and festers to the point 
that you lose a touch with the reality of 
this labor market. 

Once you accept their concept that any 
job below their $12/HR limit is merely 

a junk job, surly defective and not really 
worth your time and effort, your job 
search and your ability to see opportunity 
is clouded. 

The reality of the entry (re-entry) level 
job market is that there are many great 
opportunities to get into labor market 
and advance based upon your ability 

to work hard, learn more and be flexible 
with a company’s needs. The sad part is 
that none of these opportunities have a 
starting wage of $12/HR. 


EVEN MANAGERS STARTED HERE! 
Here at the Used Job Shack, we will tell 
you that any job (when you didn’t have 


one before) is a quality job. There is no 
shame in starting at the bottom and 
working your way to the top and here in 


this labor market we do have many such 
opportunities. 

To define the quality of a job by a litmus 
test solely based upon the hourly salary 
does a great disservice to both the 
career opportunity and to the applicant 
because it creates a simplistic (one- 
dimensional) review. 

In a labor market where $12/HR is the 
acceptation rather than the norm, ina 


market where we have college 
graduates working at the $10-12/HR 
range, it is unreasonable to think that 


EVEN MANAGERS STARTED HERE! 
people who have not been in the labor 
market for years, who have little or no 
recent work experience, and barriers of 
past offences, lack of marketable skills 
or education could command a higher 
entry wage that currently employed, 
college graduates. 

It is also hurtful to entry/re-entry level 
workers to even imply otherwise. 

This creates a sense of confusion and 
actually paralyzes their ever attempt to 
go to work as they eagerly disregard any 
of the numerous opportunities (that 
could have set them in place to a bright 
future) that they had access to merely 
because you convinced them that 
because it did not pay $12/HR, that it 
was a junk job. 


EVEN MANAGERS STARTED HERE! 
Here is a real life situation that we 
recently had to deal with the fallout of 
this quality job theory, a young lady who 
had no special skill sets, no education 
beyond high school and only a few years 
of experience (but not in her recent 
past) working at a variety of entry level 
clerical jobs (with now outdated 
software skills); we asked her what was 


a minimum salary that she needed, she 
looked us in the eye and said 

“lam seeking a quality job witha 

minimum salary of $15/HR.” 

We had hundreds of jobs and many of 
them had the potential to lead toa 
career but, one-by-one, she rejected 
each because the entry level ranged 
from $7.85-8.75 to $9-10/HR. 


EVEN MANAGERS STARTED HERE! 
Each time she scolded us for offer her 
junk jobs. This is the real life effect of a 
philosophical argument that money and 
how much of it that we acquire 
determines the value of everything 
including ourselves. 

This young lady is still unemployed 
because she believes in the concept of 
the quality job and this has prevented 
her from even looking at any 
opportunity that she did qualify for (and 
that might have led to a lifelong career). 
Could have, should have been already 
working at a job that would allow her to 
move forward doesn’t matter because 
she refuses to lower the new standard 
that she was taught. 


EVEN MANAGERS STARTED HERE! 
Even sadder is the mindset that this 
concept commands in the workforce 
market. Recently, a senior person in the 
industry scolded us for what we do in 
offering real jobs for real people from 
real employers. 

They scolded us because (ona 
spreadsheet) our salary bell curve fell 
below that mystical $12/Hr. threshold. 
When asked is it not better to have 
work, an opportunity for growth into 
career and then, we asked: 


“Isn’t S8/HR. better than 


no dollars per hour?” 
The person seriously answered that they 
would rather see these people still 
unemployed than earning a mere S8. 


EVEN MANAGERS STARTED HERE! 


Think about her mindset? 
Here at the Used Job Shack, we truly 
understand that a quality job is more 
than salary; it is about finding our place 
where we want to be, doing work that 
we enjoy and being around people we 
enjoy. 

Given that definition, we must say that 
we all know many people with big 
salaries that do not have a quality job. 
When we use salary alone to measure 
success then we really do not 
understand the real needs of the clients 
that we claim to serve little-a-lone 
understand our clients. 


SO HERE IS OUR SALUTE 
TO THE JUNK STARTER JOB!!! 


I’M SORRY! 
ALL THE DAILY JOB BOOKS 
» WERE GONE! 


“GONE, | SAY... 
NOT ONE WAS LEFT! 


SUMMER! 


| know that they put 100’s of new 
jobs mixed with all the newest 
tips and Secret Insider INTEL! 
But, | tell you... 

THEY WERE ALL GONE! 


WHAT TO DO? 


HOLD IY CAMPERS! 


There is no need to despair! The answer is so simple. They have 
an easy to use 24/7 job board with even more postings than the 
daily books. Everything is hot linked and by clicking on search you 
will see all the jobs including the newest and badest... 


Wait...that is not all. There is no need to ever be without the newe 
job book because they are all e-books and they are posted onan | 
archival website where you can go back and re-read all the many 
ips and methods that will help us go back to work... 


AUNTIE SUE AND UNCLE 608 =) YOU HAVE NOTHING 
USED JOB SHACK ToLOSE EXCEPT 


UNEMPLOYMENT! 


E-BOOK EDITION 


Direct from the employer...read this and understand... 


“Please do not apply if you: 


oversleep, 
have no alarm clock, 
have no car or reliable transportation, 
have court often, 
have no babysitter every day, 
have to give friends rides to work later than we start work, 
experience flat tires every week, 
have to hold on to cell phones all day, 
Become an expert at your job with no need to learn or take advice 
after the first day. 
Must be able to talk and work at the same time, 
Must be able to remember to come back to work after lunch. 
Should not expect to receive Purple Ribbons or Gold Stars for 
showing up to work on time. 
This is the bottom line...very few 
employers are like Mother 
Theresa and if you see yourself in 
these comments (even just a few) 
you have serious issue that will 
ia prevent you from staying 
Pe eeeem employed for more than a very 
short time. 
Understand that these are upon you to correct and on you 
alone. This is a part of you taking personal responsibility to 
changing your life and build a future...Do not trust your 
future to the kindness of strangers or luck... 


Don’t really like what 
you are doing? Need a 
way out of a bad job? 
Can’t take time off to 
look for a new job? 
If you answered any 
or all of these 
questions with a “yes” 
then, we have help 
for you! Remember, don’t just quit! The Labor Department says 
that it 6 times harder to a find a job if you are not currently 
working... 


So you are stuck in another dead-end, meaning-less job where 
you hate what you do and the boss makes it unbearable to stay. 
You really want...naw...you need a new job! Man...that sounds so 
good. A new job. Maybe a job with more money? Maybe a job 
with a future? 


Come see Ms. Tanya @ our Support Services Office & let her use her 
Job-A-Ranger Skills to help your dream become real. 
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} BEST ENTRY LEVEL JOBS THAT REALLY HIRE § 


The UJS has made a list for the employment challenged... 


TIRED OF MONKEYING AROUND? 


I’M ONE HIP KITTY! 
i | FOUND MY NEW JOB ONLINE AT THE 
, AUNTIE SUE & UNCLE BOB 
USED JOB SHACK’S NEW WEBSITE! 


| had a job...but, that dog | worked for chased me to death...| was 


mad...| was upset...1 started to take a nip of catnip to get through 


Na hard day... Was in prison...an economic prison...No time to look 
» for a new job because | was working and | need this job. | was 
ready to scratch out the old dog's one good eye.... 
THEN!!! | found the Auntie Sue & Uncle Bob USED JOB SHACK’S 
JOB BOARD. | could go to the bathroom and scan the new jobs 
on wy smart phone, read their insider Intel on my break and call 
“for appointments while at lunch. 


This is a great place because it told me what | needed to know to — 


| get the new job; they even had the questions to be asked at the 


interview. 


More importantly, they showed me how to be working and still 


‘apply for new jobs without having to take time off. 
://www.linkedin.com/groups/Auntie-Sue-Uncle-Bobs-USED-4550 © 
443?trk=my_groups-b-grp-v 


TIRED OF MONKEYING AROUND? 


vy Ne DATELINE: Phoenix, AZ. 
Ci 


AUNTIE SVE & UNCLE:BOBS 


1 USED JOB Sné i, 


THE ORIGINAL est BOO) FOR REAL pg ba 
WWING PRODUCTIONS Ltd = All R Rig hts Reserved 2002 I (CE} 


WELCOME TO THE JOB SEEKING APOCALYPSE 
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Survival Guide 
urvival utd 

For weeks we warned you and pleaded 
with you to take employment action 
while you could and secure a good job 
and a living wage. 

All through those passing weeks, we 
sounded the warning bell about the 
ocean of newly laid off seasonal workers 
that were about to wash up over your 
dreams of going to work in the New 
Year. 

As our warnings went unheeded and 
you are now at ground zero of the 2015 
Job Seeking Apocalypse, we are offering 
to any job seeking survivor the tools 


JOB SEEKING APOCALYPSE 


Survival Guid 
that they need to not only survive 
but to prosper in this dead zone of 


employment. 
Read and re-read our previous daily job 


books for the past weeks as they contain 
valuable tips, suggestions and 
techniques that will allow you to beat 
back the descending horde of angry job 
seekers. 

Go to our website and grab a safety net 
or two of advice and (who knows) you 
may weather through this Apocalypse 


none the worse for wear or you might 
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Survival Guide 
even rise to the top with a winner job. 


FOR JOB SANCTUARY: 


http://www.slideshare.net/fredgwest1999 


DATERLINE PHOENIX: 


Day one of the Job Seeking 
Apocalypse was like a massive 
wave of 100,000 (plus) newly- 
minted, unemployed job seekers 
hit the city early on Monday 
Morning and by mid-morning 
there were massive lines in front of 
every employer that was cherry 
picking the best of the best for the 
few jobs that they were offering. 


=: No ordinary 
ye Careers 
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Survival. Guide 
At several locations the crowd 
grew loud and unruly to the point 
that the Governor-Elect flirted 
with the call to deploy the 
National Guard to restore peace 
and order. 
By lunchtime, if seemed that the 
city had weathered the brunt of 
the crisis with many of the halt- 
hearted job seekers falling by the 
wayside. By early evening, the 
local media was awash with 
countless (first hand) tales of 
employment and job carnage. 
Reports of Minimum wage 
offering flooded the airways. 
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Survival Guide 
RULES FOR THE JOB SEEKING APOCALYPSE: 
Let’s start with the reality of the 
job seeking market you are about 
to be entering. 
There is a tidal wave of 100,000 
seasonal workers about to wash 
over your job search and with 
that flood of low paying jobs 
sweeping in, you have to accept 
that all the normal rules are 
gonna need to change. 
In a flood of 100,000 just laid off 
job seekers there are no rules as 
they are willing fo go stand on 
any long line, go any place, 
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RULES FOR THE JOB SEEKING APOCALYPSE: 


WARNING! YOUR JOB FUTURE 
HANGS IN THE BALANCE 
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SURVIVAL TIP #2: 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
how good of d retail sales clerk 
you are - if the big box stores are 
laying off 30,000 workers here in 
the valley, then it crazy to go 
looking for work there as these 
are already unsafe, hot zones for 
angry, cannibal job seekers idly 
waiting for the fresh meat of a 
single job opening here or there 
and will be swift to pounce Upon 
and rip if apart. 
Even if the big boxes still run ads, 
it doesn't matter! These are dead 
zones of employment... 
To survive in this job apocalypse, 


JOB SEEKING APOCALYPSE 


& e 

Survival Guide 
RULES FOR THE JOB SEEKING APOCALYPSE: 
you must practice common 
sense. Common and survival 
wisdom says. that if they really 
needed to hire, they would have 
kept more of their seasonal 
workers. 


e 

Don't you think? 
Move along quickly as there is no 
living wages here. 
While main stream retail jobs may 
be dead, the powerful skill set 
that you process still can be put 
into use and Is in limited demand 
in scattered locations throughout 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
the valley's employment dead 
zones. Scattered in isolated 
pockets, there are the safe haven 
of your local grocery or 
convenience stores — many of 
them are out of the main stream 
and have yet experienced the 
main brunt of the job seeking 
apocalypse gripping retail’s main 
streets. 

For now, they are still offering 
breather jobs but, as the refugees 
flee the big box job massacre you 
will need your job survival training 
of understanding the application 


JOB SEEKING APOCALYPSE 


6 € 

Survival Guide 
RULES FOR THE JOB SEEKING APOCALYPSE: 
process and how to navigate It. 
We hear rumors and are still 
getting scattered reports from 
passing job refugees that there 
still are hotel and airport gift shops 
that are still offering a thin line of 
safety with limited hiring at almost 
a living wage (granted not in 
huge numbers and scattered 
about — but, this is small enough 
to sail under the radar of the 
growing army of cannibal job 
seekers) and that offer you the 
safety, security of solid work 
environmenis. 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
Even the masses of cannibal job 
seekers and especially the job 
refugees have to eat and there is 
no shortage of smart business 
types that are set to meet this 
need. We have witness this first 
hand and are in contact with 
some of these Food-Making 
Warlords who are secretly 
amassing individual militias of 
seasoned work workers who are 
well versed many times with 
excellent knife skills. 
They are also taking in raw recruits 
who are willing to be trained who 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
are serious about standing the 
thin red line at food front counters 
at secure locations scattered 
about in safe pockets of the 
valley’s, job dead zones and who 
are willing to work for scraps of a 
living wage and a free meal. 


SURVIVAL TIP #3: 


Some of the first job sites that 
were overrun where most of the 
local warehouses with (a new 
broadcast reported) 30,000 
cannibal job seekers... many of 
them waving forkliff and OSHA 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
Certification cards as they 
overrun the HR Offices and 
cornered many of the dock 
foremen across the valley. 
A sense of panic ensued and the 
few places with actual jobs 
became instant blood bathes for 
any resemblance of a living 
wage. 
Hour by hour the wages dropped 
faster and faster to crash down to 
minimum wage, casual (day) 
labor offering and still the crowds 
of the angry, cannibal job seekers 
rushed the gate security to get at 
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RULES FOR THE JOB SEEKING APOCALYPSE: 
the few remaining jobs. 
If you haven't secure a secure 
warehouse job already, you are 
lost in the wasteland of lost 
opportunities and we fear for your 
chances to get a good job in the 
coming months or until the herd 
of unemployed zombie-like 
warehouse workers Moves on. 
Only the boldest, bravest and 
most experienced forklift and 
warehouse warriors who are 
willing to work for next to nothing 
while actively willing to hack their 
way up through the mass of job 
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e RULES FOR THE JOB SEEKING APOCALYPSE: 


“THANKS FOR APPLYING.” 


JOB SEEKING APOCALYPSE 


RULES FOR THE JOB SEEKING APOCALYPSE: 


JOB SEEKING APOCALYPSE 


Survival Guide 


RULES FOR THE JOB SEEKING APOCALYPSE: 
first thing the employer would be 
required to do Is to recertify them 
anyway) with experience on the 
equipment that the employer 
has...that they may have actual 
working experience in the same 
size or larger warehouse that the 
employer has, to explain about 
any addition safety or equipment 
training that they possessed and 
they knew to say 

“Oh by the way...my name is...” 
This cadre of warehouse warriors 
understand that for the very few 
remaining warehouse openings, 
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Survival Guide 
RULES FOR THE JOB SEEKING APOCALYPSE: 
the word “forklift” is a magical, 
gold phrase that offers passage 
up out of the angry crowd and 
into the security of employment. 
Those who will succeed will be 
able to showcase themselves 
and their skills correctly while the 
other applicants will fall by the 
wayside as they didn't know how 
to do this or didn’t have the 
courage in their heart to do so. 
In Apocalyptic Employment 
Times, there is NO second place 
as the alternative to wining Is 
endless homelessness! 


About EMIL WEST 


Welcome to all fans (all five or so of 
you) of Emil's doddles and we hope 
you will enjoy this new catalog of 
Emil's available art. 


Emil had other ideas as to what the 


title should be and even though, they 


were clever and not without merit; 


Charles (WWW6G's Financial Guru) won 


the final selection with the argument 
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The Streets 
are Fields 
that ever 
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“Satisfying My 
Walter Mitty Drears...” 
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Canon 80D, 24mm F2.8 shot at F8 
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WWWG Productions Itd. Singapore 
All rights Reserved - First Publication 2019 CE 


httos://www.amazon.com/EMIL-WEST/e/BOOASSUHJS ¢ref_ =pe 1724030 132998060 
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“Dreams displaced then lost... 
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Timeline About — Friends Photos Archive Morey 


https://www.facebook.com/emil.west.5249 
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